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INTRODUCTION
Until now, there have been many studies published on the independent audit and on the competitiveness of audit firms. Among them can be raised in many research works of different authors related to the competitiveness and on the competitiveness of audit firms., such as studies of Barney and Armstrong (1991) ; Thorne (2004) 
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Competitiveness is the term that scientists have come up with in the first years of the last century. This is a broad term because competitiveness can be addressed at a national, sectoral, or service-specific level. Within the scope of the enterprise competitiveness is the ability to provide products or services that domestic and foreign consumers desire at low prices or with competitors and minimize mechanical costs (Barney and Armstrong, 1991) .
There are a number of studies that have focused on the competitiveness of firms, such as the notion that the performance of highly competitive firms is reflected in performance indicators such as High market share, high labor productivity, low production cost (Thorne, 2004) . Research by WEF (2004) suggests that there are two groups of factors that influence the competitiveness of the enterprise: internal factors such as organizational capacity; capacity of equipment, tools; human resources; financial capacity; business size; marketing capacity;
Research and development capacity. Meanwhile, external factors can affect the competitiveness of enterprises: market; institutions and policies; support; human resources; Infrastructure.
For the research on the competitiveness of independent auditing firms, a number of studies also dealt with the analysis of factors that could affect the competitiveness of auditing firms. . According to Newbert (2008) there are five key resources that can create the competitive edge of auditing firms: financial resources, human resources, intellectual resources, organizational resources, and material resources. Research by Lian et al. (2011) that largescale audit firms have the advantage of technology, staffing levels, financial resources and brand equity, the competition for the Big Four will be higher. Therefore, for small-and medium-sized auditing firms, it is necessary to connect with other international auditing firms through the network of member firms or associations' technical, and trained by international auditing firms.
In our country, a number of research points show that the competitiveness of auditing firms is the ability of businesses to use and combine resources efficiently, capture and respond in time customer needs with efficiency and high quality (Phan, 2015) . According to Phan (2015) 12 factors affect the competitiveness of auditing firms: (1) management capacity; (2) business size; (3) business strategy; (4) financial capacity; (5) quality of workers, managers; (6) culture of auditing companies; (7) application of technology, information technology; (8) quality of service; (9) price competitiveness; (10) corporate brand; (11) human resources and (12) capacity to develop business relations. Doan (2006) also identified the following: business strategy, enterprise size, ability to organize business management, management, ability to grasp information, the ability to cooperate with the business concerned, ensure the credibility of the business, the quality of the staff management staff, business costs and business culture are factors affecting the competitiveness of Vietnamese auditing firms. From the analysis above, the competitiveness of auditing firms has been studied by many scientists both at home and abroad. Each scientist gives his or her own views on factors that may affect the competitiveness of the auditing firm and are not consistent.
DATA AND RESEARCH METHODOLOGY
The data collected by the author is based on data from various reports published by the Ministry of Finance and the Vietnam Association of Certified Public Accountants (VACPA) between 2010 and 2015. On the basis of this data, the author conducts the analysis, selection and calculation, presented by indicators, factors related to competitiveness of auditing firms in Vietnam.
RESULT AND DISCUSSION
As stated above, the determination and assessment of the competitiveness of auditing firms is expressed through various criteria (factors) depending on the viewpoints and recommendations of the authors. However, based on the qualitative research method based on reliable data provided by VACPA, the authors want to highlight the competitiveness of independent auditing firms in Vietnam on some of the basic criteria:
Firstly, the status of competitiveness is reflected in the brand name, the ownership form of the auditing enterprise Studies have also shown that the brand of an auditing firm has a great influence on the competitiveness of the auditing firm itself. Therefore, for the independent auditing market in our country in the past years, the figures illustrated in Table 1 show that: Secondly, the competitive status is reflected in the quantity and quality of the team
In the field of independent auditing, the human resources of the auditing firm is the decisive factor in the quality of the audit, the decision on the brand, the reputation and the contribution to the value and competitiveness of the firm. In fact, in the last five years (2010) (2011) (2012) (2013) (2014) (2015) , professional staffs and auditors practicing in auditing enterprises in our country are constantly increasing. However, the growth rate in terms of scale of the previous year compared to the previous year was not large and sudden. This is illustrated by the figures in the following tables: Apart from quantitative factors, the human resources of Vietnamese auditing firms are still relatively thin in terms of quality. This is reflected in many factors such as age, age and occupation are low; The number of Certified CPA Auditors remains modest (only about 260 / 1,709. The auditor has both CPA and CPA Vietnam). Employees and auditors know and use proficiency in 2-3 foreign languages are quite few. In the context of this article, in addition to the above factors, the author is interested in the aspect of average productivity / Auditor. This criterion is calculated as (=) Turnover divided by (/) Number of practicing auditors. According to the above analysis, it can be seen that on average, an auditor generates 2-3 billion VND for an auditing firm in one year. However, this productivity difference is quite clear (8 to 10 times) between the group of foreign auditing firms, especially 3 foreign-owned enterprises (E&Y, KPMG, Deloitte) compared to other Vietnamese auditing firms. These data also showed somewhat competitiveness between enterprises audit group in our country compared to foreign auditing firms are differences. Third, the competitive status expressed through the Revenue received from customers One of the criteria that can be used to assess the competitiveness of an enterprise is Revenue received from the provision of services to customers. Because of the reasonable cost factors, revenue is the decisive factor to the profit and financial ability of the auditing firm. When the revenue is higher, the financial capacity of the auditing firm will be ensured, besides stabilizing the investment costs to maintain human resources, the expenses related to research and development on methodology, techniques of auditing, market research, new products and services provided to customers .... more and more diversified.
Through the data in tables 5 and 6, it can be seen that the average size of the average revenue of Vietnamese auditing firms is constantly increasing. However, accounting for over 45% of the total annual turnover belongs to the group of foreign auditing firms (only 8-10 auditing firms). Large average revenue mainly belongs to a small number of foreign auditing firms and Vietnamese auditing firms but members of international auditing firms. More than 100 remaining auditing firms in Vietnam account for only 17-20% of total revenue. Also based on the data released by VACPA, in the revenue structure of auditing firms in the past two years, auditing services for financial statements usually account for about 45%, tax consulting services accounting for about 20%, auditing services accounting for completed projects account for about 12-14%, the rest are other services.
Fourth, the current state of competitiveness is reflected in the number of customers and market share, customer service The market share, services provided to customers as well as the number of customers that the auditing firm holds is also one of many criteria demonstrating its competitiveness. Because of the acceptance and long-term use of the service, auditing firms must implement multiple business policies to engage and retain repeat customers and prospects. In addition, the greater the dominance of the market, the greater the competitiveness of the business.
Based on the analysis of the number of customers and the corresponding turnover in the last two years, Table 7 shows that the market share of Vietnamese auditing firms fluctuates around 40% Compulsory subjects (must use the services of independent auditing firms annually according to the law), the remaining 60% belongs to voluntary subjects (statutory auditing is not required). Among the compulsory subjects, most of them are foreign invested enterprises, public interest entities.
Most of these customers tend to use of services by foreign auditing firms, auditing firms that are members of international auditing firms. Actually, in the figures in Table 6 , the turnover of these 2 auditing groups accounts for 70-80% of the total. This shows that the market share of auditing in Vietnam is very different, the competitiveness of the domestic auditing firms are not able to face the Big Four, the members of the foreign auditing firms. Under the condition that small auditing firms want to survive, they must find ways to compete unfairly by lowering the cost of services, shortening audit time ... The major share of our auditing firms is within the national borders. The number of auditing firms providing cross-border services is limited. The services and products that the auditing firms in Vietnam provide to customers are not diversified, mainly accounting audit services (accounting for 45-50%), auditing reports Taxation services (accounting for 20%), the rest are other services.
Apart from 04 basic criteria presented above, there are many other criteria to assess the competitiveness of auditing firms in our country in the past such as business strategy, business, business management capacity, technical technology of the enterprise However, within the scope of this study, the author goes to a number of basic conclusions related to the current state of competitiveness of the auditing enterprises in Vietnam during the following time: 
SOLUTIONS AND RECOMMENDATIONS
Based on the current situation analysis and some limitations that affect the competitiveness of auditing firms in
Vietnam over the past few years, the author offers a number of solutions with specific recommendations. can be as follows: + Set up a set of basic standards for assessing the competitiveness of auditing enterprises, the competitiveness of the independent audit sector and the competitiveness of each group of services provided by auditing enterprises to the market .Annually conduct the review, evaluation and publication ranking the competitiveness of enterprises audit openly and transparently.
For the Government and
+ Support to auditing firms, universities and institutes in the training of auditors, professional staff as well as students studying in accounting and auditing.
+ Proposing to the Ministry of Finance in adjusting the training program of auditors and practicing accountants. To separate the training and certification functions so as to ensure the independence and objectivity and improve the professionalism and quality of the trainees.
For Auditing Firms
Auditing companies are directly involved in the integration process of AEC, TPP and FTA. In order to improve their competitiveness, auditing firms should pay more attention to self-improvement and enhancement of factors that directly affect the competitiveness, especially the quality of service provision, became members of the international and regional auditing market. Specifically, audit firms must:
+ Focus on investing, building and constantly improving the business strategy of the business through the market research, diversify the products and services provided on the basis of maintaining good develop and strengthen the quality of the auditors and managers.
+ Actively seek partners, negotiate to join associations; Link with reputable international audit firms to inherit business experience and build strategy, orientation for business development in the coming time. Being a member of international auditing firms is considered as a suitable solution to increase the competitiveness of Vietnamese auditing firms. Of course, in order to achieve this, the auditing firm must conduct a review and comparison with the criteria and standards provided by the international auditing firms; Build a sustainable roadmap to achieve those criteria.
+ Pay special attention to the training and fostering to raise the qualifications, capacity and ethics of the employees. To formulate policies on remuneration and reasonable salary policy in order to retain good staff and attract human resources to work, both Vietnamese and foreigners. Recruitment of highly skilled foreigners, especially neighboring countries in Southeast Asia such as Singapore, Malaysia, Thailand ... to work to both expand the transnational service to the The country has also made use of internal training to improve the quality of Vietnamese human resources.
+ Building capacity profiles of honest and professional enterprises; Focus on finding customers in markets outside of the country.
-For customers using auditing services + Proactively and compare, collate information on services of different auditing companies through the capacity profile of the unit. Awareness of roles and importance of auditing services for the existence and development of the unit has been gradually improved.
+ Actively participate in professional seminars, cooperate in the surveys of the Association, the relevant levels.
Feedback and provide opinions on the impact and impact of the State policies and regulations on auditing services in general and audit firms in particular.
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